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ANNUAL BUDGET

of the City Manager.

gation and disposition of complaints.

to the Board of :City Commissioners, t

FUND 110] DEPARTMENT 12" |p1viSiON oLV lacTIviTY 50000
GENERAL COMMUNITY GRIEVANCE OFFICE
WORK PROGRAM

The function of the Community Grievance Office is to assist citizens in receiving fair and
equitable delivery of City services and to insure objective, accurate, and timely investi-
The Grievance Officer is empowered to serve as an
impartial mediator in .disputes and to be a member of a panel whose responsibility it is to
investigate citizens' objections to conclusions reached by the Police Internal Investigation
section. In addition, the Grievance Officer has been appointed by the City Commission to
hear complaints alleging sexual harrassment by City employees.

A five-member Community Grievance Advisory Board is appointed by the Mayor and has the
authority to hire a Grievance Officer and periodically review his performance.

The Community Grievance Office provides monthly statistical reports and narrative summaries
he Community Grievance Advisory Board, and the Office

EMPLOYEES 1983 BUDGET BUDGET
POSITION TITLE BUDGET [BUDGET | BUDGET |EMPLOYMENT 1982 1983
1981 1982 1983 RANGE
Community Grievance Officer 1 1 1 636 $ 40,524 $ 42,955
~ Secretary (P.T.-50%) 1 1 1 618/19 6,450 7,176
Subtotal 2 2 2 $ 46,974 $ 50,131
ADD: - Longevity 229 254
27th Pay Period 1,815 --
TOTAL $ 49,018 $ 50,385
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